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POLICY
It is the policy of the KidsAbility School Authority to address workplace violence towards workers from all possible sources (students, co-workers, trustees, visitors such as parents and community members, volunteers, permit holders, contractors and employees of other organization who work on or are invited onto Authority property). Violent behaviour towards workers in the workplace is unacceptable.

BACKGROUND
1.  There are several types of workplace violence:
(a) External perpetrators (vandalism, assaults by a person with no relationship to the workplace),

(b) Client (physical or verbal) assault or the threat of such and assault on an employee by a client/family member or student,

(c) Employee to employee (physical or verbal assault from employee or former employee: includes harassment, stalking and bullying),

(d) Sexual harassment or abuse of any kind,
(e) Domestic Violence (personal relationship).
2.  Workplace Violence may:
a) Involve a person with no relationship to the workplace who commits a violent act;
b) Involve persons receiving/providing services (students, parents and employees);
c) Include domestic violence, which is relationship violence that occurs at the workplace (e.g., loved one or family member that commits a violent act against a worker).
GUIDING PRINCIPLES
3. The KidsAbility School Authority strictly prohibits workplace violence.  Any act of intimidation, harassment, harm, violence, aggression, coercion or any other physical or psychological acts will be addressed by corrective action up to and including termination of employment.  Some examples include but are not limited to:
a) Hitting and shoving or caging in another person;
b) Making threats against a person, their family, friends, or property;
c) Harassing by stalking or surveillance;
d) Carrying, pointing or using firearms, weapons or explosive devices.

4. The KidsAbility School Authority (Authority), is committed to providing a safe working                     and learning environment where all individuals are treated with dignity and respect, free from sexual, racial, ethno-cultural, or other harassing or discriminatory behaviour.
5. The KidsAbility School Authority believes in the prevention of workplace violence and promotes a violence-free workplace in which all people respect one another and work together to achieve common goals.  Any act of workplace violence is unacceptable conduct.  Workplace violence in any form erodes the mutual trust and confidence that are essential to the well-being of our staff.
6. In conjunction with its responsibilities and duties as outlined in the Occupational Health and Safety Act, the Authority will take every precaution reasonable in the circumstances for the protection of a worker.
7.  If the KidsAbility School Authority becomes aware, or may reasonably be aware that domestic violence is likely to expose a worker to physical injury that may occur in the workplace, the Authority will take every precaution reasonable in the circumstances for the protection of the worker.
8. This policy applies to all work activities that occur while on Authority premises, while engaging in workplace activities or workplace social events and extra-curricular activities. 
9. The Authority and its employees recognize that, wherever possible, the best way to protect workers from exposure to violence is to reduce the threat of violence or to reduce the risk involved.
10. There is a shared responsibility for the prevention of workplace violence. Every Authority employee regardless of job title has direct responsibility and accountability for violence prevention as an essential part of the employee’s job. 
11. This policy applies to all members of the Authority community, including but not limited to, trustees, students, employees, visitors such as parents and community members, volunteers, permit holders, contractors, and employees of other organizations who work on or are invited onto Authority property 

12. This policy and the accompanying procedures should be reviewed annually.
DEFINITIONS

13. Definitions from the Occupational Health and Safety Act:
a) Workplace: any location, either permanent or temporary, where the employee performs any work-related duty. This includes the buildings and surrounding perimeters, parking lots, field locations. This procedure applies to all work activities that occur while on Authority business, or Authority social events 
b) Worker: a person who performs work or supplies services for monetary compensation
c) Supervisor: a person who has charge of a workplace or authority over a worker
d) Workplace Violence:
·  the exercise of physical force by a person against a worker, in a workplace, that causes or could cause physical injury to the worker;
· an attempt to exercise physical force against a worker, in a workplace, that could cause physical injury to a worker;
· a statement or behaviour that is reasonable for a worker to interpret as a threat to exercise physical force against a worker, in a workplace, that could cause physical injury to a worker. 
RESOURCES
Ontario Occupational Health and Safety Act
Ontario Education Act
Criminal Code of Canada
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