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POLICY
It is the policy of the KidsAbility School Authority that the learning and working environment of the school is one in which all individuals treat each other with respect and dignity, working and learning together in an environment that is free from all objectionable conduct.
GUIDING PRINCIPLES
1. This policy applies to all members of the Authority community, including but not limited to: trustees, students, employees, visitors such as parents and community members, volunteers, permit holders, contractors and employees of other organizations who work on or are invited onto Authority property.
2. This Policy applies to all employees and volunteers of the KidsAbility School Authority. This policy extends to situations that arise at the workplace or any place where work is being performed, or that has a sufficient nexus to the workplace.  Incidents covered by this Policy can occur away from the workplace, during or outside working hours, provided that such occurrences have some negative effect on the working relationship, working environment, job security or the work-related rights of the employee(s) concerned. 
3. The KidsAbility School Authority is committed to creating and maintaining a workplace environment where employees and students are treated with dignity and respect.  This includes an environment that is free from discrimination, violence and harassment for any reason.  
4. This policy is intended to provide a greater awareness of the value of establishing and maintaining respectful learning and working environments and of the need to respond to the damaging effects of objectionable behaviour. The goal of this policy is to create a climate where each person feels a part of the learning and working environment and is able to contribute fully to the development of KidsAbility School Authority.
5. The Authority holds high expectations for the conduct of its employees, its students, educational partners and any others associated with the school community.
6. Employees have the right to work and students have a right to learn in an environment free from violence, discrimination and harassment for any reason, including due to race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation, gender identity, gender expression, age, record of offences, marital status, family status or disability (the “protected grounds”), and/or any other prohibited ground set out in the Ontario Human Rights Code.  The KidsAbility School Authority will not tolerate any violation of this Policy. 

7. The KidsAbility School Authority prohibits discrimination based on any of the protected grounds.  Discrimination is differential treatment of a person based on any protected grounds as defined by the Ontario Human Rights Code.  Discrimination has the effect of imposing burdens, obligations, or disadvantages on such individual or group not imposed on others, or which withholds or limits access to opportunities, benefits, and advantages available to other members of the KidsAbility School Authority community or society in general.
PROCEDURES

8. All employees are responsible for ensuring that the workplace is free from violence, discrimination and/or harassment.  Upon becoming aware that some form of discrimination, violence or harassment has occurred, might be, or is occurring, employees are expected to report such circumstances to the Principal. 
9.  Objectionable conduct could include (but not be limited to:

· Violence

· Harassment

· Bullying/Intimidation

· Discrimination

· Digital citizenship 
10. While this policy will provide some examples of behaviours that will be covered by this policy, no policy can provide a full description and definition of behaviours that fall within the meaning of violence, discrimination, harassment and/or bullying.

11. Examples of conduct that may create a poisoned/hostile work environment include, but are not limited to:

•
Displaying offensive or sexual materials such as posters, pictures, calendars, cartoons, screen savers or visiting pornographic internet sites;

•
Practical jokes that embarrass or insult someone; or

•
Jokes, insults or e-mail messages that are offensive, racist or sexual in nature.
12. Even if no one is the direct target, an individual’s harassing comments, conduct or gestures can poison the work environment, making it an uncomfortable place in which to work.  Creating a poisoned/hostile work environment is considered harassment and will not be tolerated.  One incident alone may be sufficient to create a poisoned/hostile work environment. 

13. The KidsAbility School Authority undertakes to seriously examine and investigate any complaint of a violation of this policy made in good faith.  Any complaints that are found to be substantiated will be addressed as needed, including by corrective action, up to and including termination of employment.
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